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Are you interested in becoming a
trained Small Group leader?

Could you be called?
Want to gain more confidence?

Looking for some extra training?

Do you know someone in your
congregation who would make a great

Small Group leader?

Are they a people person?

Do you see leadership potential?

Could they start or lead a Small Group?

ESSENTIALS 2

CALLING

L.) Thinking about our calling, with an introduction to the course and the
opportunity to meet others who have experience of leading.

COMPETENCE

L} Recognising that each group context is different, that there are core
values that enable people to flourish whilst still relating to one another,
and that we can confidently apply these values to our own groups.

CHEMISTRY

L} Thinking about the chemistry of small groups and the skills and
resources available to help them flourish

CULTURE

k} Understanding how small group leaders connect the purpose of the
small group to the missional purposes of the congregation. Exploring
how small groups can be part of wider pathways for growth.

CHARACTER

L) Reflecting on the importance of character and integrity in the shaping
of healthy small groups.

COMMUNITY

E k} An invitation to join a ‘Community of Practice’ check-in involving
facilitated meetings for |2 months, every 4-6 weeks on Zoom.



A
% Diocese of Bristol '\

RANSIORMING CHURCH

iy 'onunu

SMALL GROUP |

Are you interested in becoming a
trained Small Group leader?

Could you be called?
Want to gain more confidence?

Looking for some extra training?

Do you know someone in your
congregation who would make a great

Small Group leader?

Are they a people person?

Do you see leadership potential?

Could they start or lead a Small Group?

ESSENTIALS 2

CALLING

L.) Thinking about our calling, with an introduction to the course and the
opportunity to meet others who have experience of leading.

COMPETENCE

L} Recognising that each group context is different, that there are core
values that enable people to flourish whilst still relating to one another,
and that we can confidently apply these values to our own groups.

CHEMISTRY

L} Thinking about the chemistry of small groups and the skills and
resources available to help them flourish

CULTURE

k} Understanding how small group leaders connect the purpose of the
small group to the missional purposes of the congregation. Exploring
how small groups can be part of wider pathways for growth.

CHARACTER

L) Reflecting on the importance of character and integrity in the shaping
of healthy small groups.

COMMUNITY

E k} An invitation to join a ‘Community of Practice’ check-in involving
facilitated meetings for |2 months, every 4-6 weeks on Zoom.



