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	Job Title: 	Rising Generations’ Pastor
Location: 	St Andrew’s Church, Hartcliffe, Bristol
Salary: 	Up to £ 30,900 p.a. FTE, (actual £21,630 p.a.)
Hours:	26.25* hours a week, typically across Mondays, Tuesdays, Thursdays and Sundays.  There will also be a need to work key dates including Christmas, Easter, church weekends away and other significant events for which Time Off In Lieu will be given.
Reports to:	Priest-in-Charge
Supervises: Children & Families Volunteer Team
Start: 		ASAP 
Contract: 	Fixed term contract to 31 December 2028
Benefits: 	Paid annual leave (28 days plus bank holidays pro rata), plus an additional 3 days over Christmas. NEST workplace pension
*Additional funding is being sought which may mean hours can be increased during the contract period.



Working environment
As a recent church revitalisation, we are a growing team, building a healthy staff and volunteer culture together. We seek to encourage one another, pray together, celebrate often and support one another through challenges. 
We value collaboration, humility, creativity and a willingness to learn.
Alongside the team at St Andrew's, you will benefit from the support, coaching and wider network of the PCN Network, the Diocese of Bristol, and the wider St Nicholas Bristol family as we continue to grow into a thriving multigenerational church.

Role purpose
The purpose of the role is to lead and develop our growing ministry amongst children and young families, helping St Andrew's become an increasingly multigenerational church where rising generations encounter Jesus, grow as disciples and play a full part in the life of the church. Alongside this, the Rising Generations Pastor will pioneer creative and relational ways of connecting with children, young people and families across the Hartcliffe community, as well as organisations that work with them, creating welcoming and accessible pathways for them to encounter Jesus, explore faith and grow in discipleship.

Responsibilities
· Champion the vision for Rising Generations across the whole life of the church.
· Lead and develop engaging Sunday ministry for children that complements our commitment to multigenerational worship and raising disciples.
· Build relationships with children, young people, parents and carers both within the church and across the community.
· Develop opportunities for discipleship, outreach and mission throughout the week, including those that meet the needs of our community.
· Build on existing ministries and establish new opportunities to engage children, young people and families.
· Recruit, equip, encourage and pastor volunteer teams.
· Develop relationships with local schools and community partners.
· Work collaboratively with the Priest-in-Charge and wider leadership team
· Attend weekly staff meetings, prayer gatherings and leadership meetings
· Ensure ministry is safe, well organised and fully compliant with safeguarding requirements.
· Undertake all required safeguarding training and comply with Church of England safeguarding policies.
· Pray faithfully for the children, young people and families of Hartcliffe and contribute to the wider spiritual leadership of the church.
· Undertake other duties reasonably requested that are consistent with the nature of the role.
· Carry a Church-Revitalisation vision in all we do.






PERSON SPECIFICATION 
	Essential criteria

	Faith and character

	· A committed follower of Jesus with a vibrant and growing faith.
· Willing to be an active member of St Andrew's Hartcliffe, participating fully in the worshipping life of the church.
· Passionate about helping children, young people and families become lifelong disciples of Jesus.
· Able to wholeheartedly embrace and model the vision and values of St Andrew's Hartcliffe.
· A person of prayer with a servant-hearted approach to leadership.
Warm, approachable and able to build trust with people from a wide variety of backgrounds.
· Emotionally mature, resilient and able to receive feedback with humility and address issues openly.
· A team player who enjoys collaborating with others whilst taking initiative.


	Skills and experience

	· Experience working with children, young people and/or families.
· Experience leading, equipping or coordinating volunteers.
· Able to communicate the Christian faith in engaging and age-appropriate ways.
· Strong organisational and administrative skills.
· Excellent interpersonal and communication skills.
· Able to work independently, prioritise effectively and manage time well.
· Commitment to safeguarding and best practice in ministry.







	Desirable criteria

	· Experience in church revitalisation, pioneering or church planting.
· Experience of multigenerational ministry.
· Experience working with schools or community organisations.
· Relevant theological or ministry training.
· Understanding of ministry within areas of social and economic deprivation.
· Experience developing discipleship pathways for children and young people.
· Experience planning outreach events or holiday programmes.
· A heart for raising up and releasing young leaders.


We are committed to being a fair, respectful and inclusive organisation. 
We believe that diversity enables us to thrive and develop and we are committed to race equality, welcoming applications from all under-represented groups.
This post is subject to an occupational requirement that the postholder be a practising Christian under part 1 of Schedule 9 of the Equality Act 2010.
The Diocese of Bristol is committed to safeguarding, safer recruiting practice and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. 
This role will involve working with vulnerable adults and children, so an enhanced DBS check will be required.
HOW TO APPLY
For more information or an informal conversation regarding this post please contact the Priest-in-Charge, Josh Bradshaw: Josh@standrewshartcliffe.org 
If you feel God is calling you to work with us then please apply by completing the application form (no CVs please), which is available at: https://www.bristol.anglican.org/aboutus/vacancies-xdb/parish-vacancies/
Please send completed applications to: jobs@bristoldiocese.org 
Closing date for applications: Tuesday, 1st September 2026 at 9:00am
Expected interview date: Monday, 7th September 2026.
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