Confidential [image: ]A centre of worship and mission, and a beacon of God’s love to the community


Families, Youth & Community Worker

PARISH OF ST PAUL’S SOUTHVILLE APPLICATION FORM
Deadline: 5pm Friday 28th August 2026

PERSONAL DETAILS:

	Surname: 
	
	Preferred Title:
	

	First Names:
	

	Address:	





Postcode:	

	Telephone:
(click to check preferred number to contact)

	
	Daytime:
	
	☐

	
	Evening:
	
	☐

	
	Mobile:
	
	☐

	Email Address: 
	

	How did you hear about this vacancy?
□ Church website
□ Diocese
□ Social media
□ Recommendation
□ Other (please specify)














EMPLOYMENT, VOLUNTEERING & RELEVANT EXPERIENCE
Please provide details of your current or most recent roles, including any voluntary work relevant to this post.

	DATES 
	ORGANISATION
	ROLE
	MAIN RESPONSIBILITIES

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Please explain any significant gaps in employment, education or volunteering history:









QUALIFICATIONS, TRAINING AND PROFESSIONAL DEVELOPMENT. 
Please provide details of qualifications, training or courses relevant to this role.

	DATE 
	QUALIFICATION/ TRAINING
	PROVIDER
	RESULT / OUTCOME

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	











CHRISTIAN FAITH AND CHURCH INVOLVEMENT
Please tell us:
· How you came to faith.
· How you nurture your faith and spiritual life today.
· Your current involvement in church life and ministry.




































EXPERIENCE OF WORKING WITH CHILDREN, YOUNG PEOPLE AND FAMILIES

Please tell us about any experience you have working with children, young people and/or families, whether through employment, volunteering, church involvement or community activities.

	



































SUPPORTING STATEMENT
Please explain why you are applying for this role and how your experience, skills and personal qualities meet the Person Specification.
You may wish to refer to:
· Working with children, young people and families.
· Building relationships and community connections.
· Working with volunteers.
· Christian ministry and mission.
· Any relevant projects, initiatives or leadership experience.
(Continue on a separate sheet if required.)

	
































OTHER INTERESTS AND SKILLS
Please tell us about any interests, hobbies or additional skills that may be relevant to this role.
	







































REFERENCES
We will only take up references if you are shortlisted
Please complete the details below of two people (over 18 and not family members or relatives) who would be willing to provide a personal reference. One of these should be your present employer / supervisor.  One should be from outside your current Church setting.  

	PROFESSIONAL REFERENCE
Must have a knowledge of your work with under 18’s.

	Name
	

	Role
	

	Organisation
	

	Relationship to you
	

	Email Address
	

	Telephone Number
	



	COMMUNITY REFERENCE
This should be someone outside your current church who knows you well (for example through work, volunteering, education, sport or community involvement).

	Name
	

	Role
	

	Relationship to you
	

	Email Address
	

	Telephone Number
	



	CHURCH LEADER / PASTORAL REFERENCE
Please provide the details of your current church leader or someone who can comment on your Christian commitment and involvement.

	Name
	

	Role
	

	Church
	

	Relationship to you
	

	Email Address
	

	Telephone Number
	


CONVICTIONS
	The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website. 
Do you have any convictions, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975 (as amended in 2013)? 		
Yes |_| 		 No |_|

If YES please give details:









RIGHT TO WORK
Under the Asylum and Immigration Act 1996 all employers have a legal responsibility to ensure that any prospective employer or worker has the right to live and work in the UK.  In order to satisfy this requirement a number of documents have been defined as acceptable.  We are also required to check your identity.  Prior to any offer of employment being made an applicant will be required to produce the original specified documents, usually at interview.

Are you free to take up employment in the UK with no current immigration restrictions? 

Yes |_| 		 No |_|

Do you need work permit to work in UK	
		
Yes |_| 		 No |_|
Clergy, ordinands and such employed lay people as have duties that require them to represent or speak on behalf of the Church (which, for the purposes of this policy, includes all employees of the national church) may not be a member of or promote or solicit support for a party or organisation whose constitution, policy objectives or public statements are declared in writing by the House of Bishops to be incompatible with the Church of England's commitment to promoting racial equality. This explicitly includes the BNP. 
Are you able to comply with this?
			
Yes |_| 		 No |_|


DECLARATION

I confirm that I have completed all sections of this application form accurately and honestly to the best of my knowledge and belief and that any untrue or misleading information will give St Paul’s Church, Southville the right to withdraw or terminate any employment contract offered or signed.

I agree that should I be successful in this application, St Paul’s Church, Southville (Bristol Diocese) will apply to the Disclosure and Barring Service for the appropriate level of disclosure.  I understand that should the disclosure not be satisfactory, any offer of employment may be withdrawn.

I agree that the St Paul’s Church, Southville reserves the right to ask relevant questions about an individual’s health after an offer has been made, and if appropriate will request a health assessment to support amendments required.

I consent to St Paul’s Church, Southville holding my details for the duration of the process.  These will be stored / processed in accordance with GDPR and our privacy notice and will not be passed on to any unauthorised third party. Unsuccessful applicants’ information will be destroyed.


	Signed:
	
	
	Date:
	


(If submitting electrically, please type your name)



Please Return via email to revjacquikean@gmail.com

Closing date: 5pm Friday 28th August 2026
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