Practical Outworking –: applying the policy in our parish
We will work towards implementing as many of these aspects as possible in the first year of the policy while recognising that some may need to be carried forward in order to develop fully.

(Each parish/Benefice may choose to mark some points 1st year, 2nd year, after training, etc. Of course this list is not exhaustive so parishes may add their own statements to this list to show what they already do or plan to do)

1) In our ……….. ( lunch club, seniors activity time, etc – whatever your church runs) we will ensure that staff whether paid or voluntary are carefully selected and trained. We will ensure that all attendees give us contact details of next of kin and /or nearby relative/neighbour who can be contacted in an emergency. We will ask for written details of any dietary needs, regular medication etc. These details will be kept securely but accessible to all staff. We will hold an incident book & a register which will be used each time the club meets.

2) We will ensure that staff or volunteers helping with hospital visiting, home communion, services taken to …(name of home) .. care home are all carefully selected & trained. 

3) We will allocate a member of the pastoral team or home group leaders – ordained or lay to hold a case load of 1,2 or 3 (depending on number known of & how many people available for this role)  vulnerable adults who they take a special interest in. These individuals should be invited to be members of a house group (or whatever your church runs) in the same way other members are and then asked how they would like to access this fellowship. 

4) We will develop creative, flexible ways to include vulnerable adults in the activities of the church community.

5) We will ask adults with learning disabilities or other access needs about what helps them to gain most from worship and seek to consider their needs in planning. We will specifically invite some vulnerable adults to join in planning of services at times and will use their gifts and talents in the same way as any other adult.

6) We will not make assumptions about what they are able to access and what they might enjoy.

7) We will display the attached statement and will read it to those with visual or literacy impairment.

8) We will gradually make available large print copies of regularly used resources and use minimum sixe 14 font in sans serif type

9) We will check that our acoustics are as good as our building and budget allow. We will keep the loop system working and ensure service leaders are trained to use microphones correctly.

10) We will display information about local support services for victims of domestic violence on notice boards and also in toilets and other smaller spaces where people can look at them and take details without being observed.

11) We will plan to refer explicitly to the reality of abuse and domestic violence in a cycle of teaching about pastoral areas in order to raise awareness in the whole congregation and to make clear that we will support anyone who asks for help in these areas and also that we will work with statutory authorities to prevent or stop abuse of any kind.

12) We will discuss how to remember the needs of those who are abuse survivors and if any are known to us we will ask if there are ways we can make worship more accessible to them e.g. the sharing of The Peace can be problematic to some.

13) We will add to our PCC agenda a full discussion on equalities issues at least once a year perhaps when reviewing this policy in order to keep abreast of national legislation and in order to reflect on that from a Biblical standpoint.

14) We will support members of our congregation who are already, or wish to become, involved in working with vulnerable, excluded groups in a paid or voluntary capacity whether in a Christian or secular organisation even if that means releasing them from some ‘in-house’ church role.

