Safeguarding Vulnerable Adults -  Diocesan Example Policy 
St ……..(add name of parish) & Safeguarding Adults

A Policy & Guidance document 

This policy is based on the following publications:

· Anglican guidance ‘Promoting a Safe Church’ 2006 Church House Publishing   (update expected in 2010)
· Anglican guidance ‘Responding to Domestic Abuse’ 2006 Church House Publishing
· ‘No Secrets: guidance on developing multi-agency policies and procedures to protect vulnerable adults from abuse. Department of Health 2000
· ‘No Secrets in Bristol’ Safeguarding Vulnerable Adults from Abuse’ 2010 Bristol City Council
· ‘No Secrets in Swindon & Wiltshire’ 2009 

· ‘Releasing the Energy’ Diocesan Strategy 2010-2015
This policy was adopted by St ………. Church at a PCC meeting on …..

It will be reviewed annually.
Rationale:

· Churches are expected to be places where all are accepted and valued

· Growing national awareness about ‘elder abuse’ has shown that many adults in care homes, hospitals have been on the receiving end of neglect or abuse

· Many adults care for elderly and/or disabled relatives and need support and recognition for the stress this brings

· The Disability Discrimination Act (now subsumed into the Equality Act 2010) makes it illegal to treat someone unfairly because of any disability

· Research shows that 1:4 adults will suffer some degree of mental illness at some point during their life

· Domestic Violence is an often hidden form of abuse that churches need to be able to talk about and to learn how to support both victims and perpetrators (see Appendix B)

· The example of Jesus inspires us to care for those who are often the marginalised, weak, ignored members of society

· All adults could become vulnerable at some point in their lives – capability and vulnerability are not static states

Principles & Procedures:

· We will aim to treat all adults with the respect and dignity they are due

· We commit our community to being one that grows in awareness of individual needs and in the practical outworking of becoming more inclusive

· We recognise that any position of authority lends itself to the misuse of power; so we will train all those in paid or voluntary leadership positions to be fully aware of their responsibilities within this guidance. They will be required to have an enhanced CRB if their role is with an activity specifically aimed at vulnerable groups. Otherwise they will be required to complete a CDF – Confidential Declaration Form. 
· We recognise that domestic violence is a form of abuse that is a crime and we will act on any such situation that a survivor discloses to us
· We will provide pastoral care to anyone seeking it within the limits of our expertise and gifting

· We will report to statutory authorities any abuse we become aware of or suspect 

· We will seek to support any adults who have suffered abuse whether currently or in their past, without attempting any therapeutic work we are unqualified for

· We will care for and supervise anyone known to have offended against a vulnerable person
· We will give sensitive pastoral support to those known to be in a position of being a carer for a vulnerable adult
· We will cooperate with statutory services and authorities when referring a concern or seeking advice
· We will make readily available local information about such services and about independent and voluntary support and advice groups for such areas as domestic violence, mental ill-health, carers support groups, dementia advice etc

This policy must be read in conjunction with the following appendices:

Appendix A - Types of Abuse

Appendix B – Domestic Violence & Abuse

Appendix C – Practical Outworking

Appendix D – Contact & Resources Information

Appendix E – Safer Recruitment

This church/Benefice appoints ……………………………………… to be the Nominated Person for Safeguarding Adults

Renewal Date: …………………………………..

Signed: …………………………………………..

                                               Church Warden on behalf of the PCC

Signed: …………………………………………………….. Incumbent 

